
 

1 
 

JOB DESCRIPTION 

Contract: Event-based (Seasonal / Per Event / Fixed-Term) 
Role: Event Safeguarding Lead/s (ESL) 
Salary: Event rate or daily rate depending on event scale. To include payment for pre-
event, during event and post event work. 
Place of Work: Event venues across the UK (beach, pool, competition sites) 
Working Pattern: Event-dependent; full-day coverage including early 
mornings/evenings 

Interview Date: Week beginning 25th May 

Event Coverage (Indicative Annual Schedule) 

• SLSGB National Nipper Pool Championships (Spring, CardiL) 
2-day weekend event, typically 7am–7pm 

• SLSGB National Youth / Masters / Seniors Pool Championships (Spring, 
CardiL) 
2-day weekend event, typically 7am–7pm 

• Surf Series (Summer) 
3 single-day Saturday events (locations vary; typically Cornwall), approx. 10am–
4pm 

• SLSGB National Nipper, Youth & Masters Beach Championships (Summer) 
8-day event, typically 7am–7pm daily (usually Cornwall) – likely require 2 
safeguarding leads to cover the event 

• SLSGB National Surf Boat & Surf Life Saving Championships (Summer) 
3-day event (Fri–Sun in September), approx. 10am–4pm(usually Cornwall) 

Accommodation and travel will be provided for events requiring overnight stays. 

 

About Surf Life Saving Great Britain 

Surf Life Saving GB (SLSGB) exists to keep people safe on our coasts and waterways, 
uniting communities to save lives. With over 11,000 members nationwide and clubs 
from Aberdeen to St Ives, safeguarding is a golden thread embedded in every aspect of 
our work — from youth development to high-performance competition. 

Events are central to SLSGB’s identity, and our commitment to the Do No Harm 
principle means every event must be delivered safely, inclusively and responsibly for all 
children, young people, adults and communities. 

The Event Safeguarding Lead (ESL) plays a critical operational role in achieving this. 



 

2 
 

 

 

Role Purpose 

The Event Safeguarding Lead ensures that every SLSGB event — pool, beach, surf 
series, championships and trials — is delivered safely, ethically, and in line with SLSGB 
safeguarding standards. 

The ESL is responsible for: 

• Embedding SLSGB’s Golden Thread of Safeguarding across all event activity 

• Upholding the Do No Harm principle 

• Ensuring trauma-informed, child-centred and person-centred safeguarding 
practice 

• Acting as the primary on-site safeguarding contact 

• Managing concerns using SLSGB’s Threshold Guidance, Safeguarding Policy, 
Children’s Safeguarding Procedure and Adults Safeguarding Procedure 

• Ensuring all significant and/or serious safeguarding incidents are escalated to 
the SLSGB Safeguarding Manager  

This is a frontline operational role working closely with the SLSGB Safeguarding 
Manager, SLSGB Event Management Team, club safeguarding o^icers (CSOs/DSOs), 
and venue safeguarding teams. 

 

Main Responsibilities 

1. Safeguarding Leadership at Events 

• Serve as the event’s designated Event Safeguarding Lead, providing clear and 
visible safeguarding presence. 

• Ensure safeguarding principles, boundaries, expected conduct and reporting 
routes are understood by sta^, volunteers, coaches, team managers and clubs. 

• Monitor and uphold safe practice across all event areas (water, beach, poolside, 
changing, assembly points, spectator zones). 

• Apply SLSGB’s trauma-informed, child-centred, and person-centred approaches 
in all decision-making. 
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2. Pre-Event Planning 

2.1 Safeguarding Plan & Risk Assessment 

• Lead or support development of the Event Safeguarding Plan using the SLSGB 
template. 

• Ensure safeguarding is integrated into the main event operational plan and 
submitted to the SLSGB Events Manager. 

• Work closely with the SLSGB Safeguarding Manager and Events Manager 
throughout the planning phase. 

2.2 Workforce Safeguarding Compliance 

Verify that all event sta^ and volunteers meet safeguarding expectations, including: 

• DBS checks where eligible, ID verification, SLSGB membership 

• Safeguarding induction covering:  

o Codes of Conduct 

o Boundaries and Position of Trust 

o Reporting routes and escalation 

o Zero-tolerance approach to abuse, harassment, bullying or discrimination 

o Trauma-informed communication 

2.3 Communication with Clubs 

• Ensure clubs receive safeguarding documentation well in advance. 

• Provide clear expectations regarding:  

o Supervision responsibility 

o Behaviour standards 

o Arrival, dispersal and movement procedures 

o Event-specific safeguarding risks 
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2.4 Pre-Event Briefings 

Deliver or support safeguarding briefings for: 

• Club Chairs 

• Club CSOs & DSOs 

• Team Managers 

• Event sta^/volunteers 

Briefings must include thresholds, reporting routes, Position of Trust expectations, and 
event-specific safeguarding risks. 

 

3. During the Event 

3.1 Safeguarding Leadership 

• Act as the primary point of contact for all safeguarding concerns, disclosures or 
welfare issues. 

• Maintain active oversight across all event zones. 

• Provide advice, decision support and reassurance where concerns are raised. 
 

3.2 Managing Safeguarding Concerns 

All concerns must be: 

• Recognised — identify signs of harm, distress or unsafe practice 

• Responded to calmly using trauma-informed principles 

• Recorded promptly using the SLSGB Incident Reporting Form 

• Reported according to the Threshold Tool:  

o Level 2 → Club CSO 

o Level 3–4 → SLSGB Safeguarding Manager (same day) 

• Referred to police/emergency services where immediate risk exists 

The ESL must not conduct investigations.  
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3.3 Authority to Act 

The ESL may: 

• Pause or stop an activity if safeguarding risk is identified 

• Remove a participant or adult if safety is compromised 

• Contact emergency services without prior approval in cases of imminent risk 

• Direct sta^/volunteers to take immediate safeguarding action 

All safeguarding decisions must be proportionate, documented, and reported to the 
SLSGB Safeguarding Manager, who retains organisational oversight and 
accountability. 

 

4. Post-Event Responsibilities 

4.1 Documentation 

• Complete and securely store all safeguarding records. 

• Submit the post-event safeguarding report to the SLSGB Safeguarding Manager 
(DSL). 

4.2 Debrief & Learning 

• Attend the event safeguarding debrief. 

• Support identification of learning themes regarding:  

o Future event planning 

o Supervision quality 

o Volunteer/sta^ development 

4.3 Follow-Up 

• Support Safeguarding Manager with any follow-up actions involving children, 
adults, families or volunteers. 

• Ensure appropriate wellbeing signposting for those impacted by safeguarding 
incidents. 
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Safeguarding Values Statement 

One Community, One Team 
The Event Safeguarding Lead plays a key role in fostering inclusive, respectful and safe 
environments where everyone — regardless of age, background, identity or ability — is 
welcomed, valued and protected. Safeguarding is a shared responsibility, and the ESL 
helps ensure all participants, volunteers, sta^ and spectators feel safe to take part and 
speak up. 

Care and Courage 
Safeguarding requires both compassion and professional confidence. Event 
Safeguarding Leads must demonstrate the courage to challenge unsafe practice, make 
proportionate decisions under pressure, and act decisively to protect children and 
adults at risk, while responding with care, sensitivity and professionalism. 

Love and Respect the Water 
A deep respect for the power and unpredictability of aquatic and coastal environments 
underpins SLSGB’s safeguarding approach. The ESL ensures safeguarding practice 
actively reduces risk, supports safe participation, and protects everyone involved in 
events delivered on beaches, in pools and around open water. 

Never Stop Learning 
SLSGB is committed to continuous improvement in safeguarding. Event Safeguarding 
Leads are expected to reflect on practice, learn from safeguarding concerns and 
incidents, and contribute to organisational learning that strengthens future event 
planning, supervision and training. 

Saving Lives, Education, Community and Inclusion 
Safeguarding is fundamental to SLSGB’s mission to save lives, educate young people 
from an early age, support volunteers and clubs, and serve communities without 
prejudice. The ESL champions safeguarding practice that is equitable, child-centred, 
trauma-informed and person-centred, ensuring that everyone can participate safely, 
confidently and with dignity. 
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Person Specification 

Essential 

• Strong understanding of safeguarding legislation (Children Act, Care Act, 
Working Together). 

• Knowledge of SLSGB safeguarding policies, procedures, Codes of Conduct and 
Threshold Guidance. 

• Experience in safeguarding roles (education, youth, social care, sport, 
healthcare). 

• Ability to apply trauma-informed, child-centred and person-centred approaches. 

• Calm, proportionate decision-making under pressure. 

• Strong communication and interpersonal skills. 

• Ability to work sensitively with confidential information. 

• Ability to work long hours outdoors in dynamic environments. 

Desirable 

• Knowledge of lifesaving, aquatic sport, coastal environments or water-based 
activity. 

• Experience managing safeguarding in events or multi-agency contexts. 

• Understanding of CPSU standards and sport safeguarding frameworks. 

 

Reporting Structure 

Reports to: 

• SLSGB Safeguarding Manager 

Works closely with: 

• SLSGB Event Manager 

• Club CSOs & DSOs 

• Team Managers 

• Safeguarding Volunteers 

• Water Safety & Medical Teams 
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• Venue Safeguarding Leads 

• Parents/carers (where appropriate) 

 

Time Commitment & Event Coverage 

• Large events: typically 12-hour days (e.g., Youth & Nipper Nationals). 

• Medium events: e.g., Surf Series (approx. 10am–4pm). 

• Accommodation and travel provided where required. 

 

 Boundaries of Role 

o The Event Safeguarding Lead must not undertake dual roles such as coach, 
referee, water safety, medical, event management or operational delivery during 
the event.  

o The Event Safeguarding Lead does not replace club safeguarding responsibilities 
in team-based events.  
 

o The Event Safeguarding Lead does not replace parental responsibility in 
individual entry events.  
 

o The Event Safeguarding Lead must not supervise, manage, or take responsibility 
for their own child or any other children while performing the ESL role.  
 

o While on duty, the Event Safeguarding Lead’s sole focus must be on safeguarding 
leadership, oversight, triage and escalation, ensuring they remain fully available 
to respond to safeguarding concerns at any time.  
 

o The Event Safeguarding Lead provides safeguarding advice, decision support and 
escalation, and must not undertake investigations, which remain the 
responsibility of statutory agencies. 
 
 

How to Apply 

To apply, please submit a CV and short covering statement 
to safeguarding@slsgb.org.uk by 17th May 2025. Interviews will take place w/c 25 
May. Appointments are subject to safeguarding checks in line with SLSGB policy. 

 

mailto:safeguarding@slsgb.org.uk

